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MINUTES  

COMMISSION ON ELECTED SALARIES 

Monday May 5, 2025  

6:00 PM 

 

I. CALL TO ORDER    

Chair Greg Amann called the meeting to order at 6:01 PM. 

 

II. ROLL CALL 

Liaison Monica Rutledge took roll call of the Commissioners in attendance. 

 

Present:  Chair Greg Amann, Vice-Chair Kimberly Loving, 

Darlene Leevey, Jessica Wyrick, Colette Babbs, 

Sara Liu joined the meeting at 6:03. 

 

Absent:    None 

 

Staff Present: Human Resources Manager Jen Peters, City 

Attorney Debra Casparian, Commission Liaison 

Monica Rutledge 

 

III. ADOPTION OF THE AGENDA 

There were no suggested changes to the agenda. 

 

IV. APPROVAL OF MINUTES FROM THE FEBRUARY 3RD, 2025 MEETING   

There was a motion to approve the February 3rd, 2025 minutes as presented. 

 

First: Kimberly Loving 

Second: Greg Amann 

Ayes: 5 

Nays: 0 

 

The motion passed. 

  

V. PUBLIC COMMENTS 

There were no public comments submitted. 
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VI. MAYOR VICTORIA WOODARDS Q&A 

Mayor Woodards was unable to attend the meeting. 

 

VII. COMPENSATION DATA OVERVIEW; JEN PETERS, HUMAN RESOURCES 

MANAGER 

Human Resources Manager Jen Peters shared a document with updated compensation 

and economic data from comparator Cities with the Commission.  A copy of the 

information will be emailed to the Commissioners after the meeting for further review.  

The data will be fully refreshed prior to the August vote meeting, 

 

There was brief discussion about the differences in forms of government and the varying 

salaries in each.  Commissioner Loving inquired about guidelines to assist the 

Commission in their decision.  HR Manager Jen Peters explained that City staff serves 

solely in a consulting capacity, and there is no standard industry trend in determining 

elected official salaries.  A 5-year record of past Commission votes and current average 

salary increases for City staff within different classifications will be provided. 

 

Commissioner Liu asked the group if they felt the current political conditions that could 

potentially affect prices should be taken into consideration.  Chair Amann responded that 

they should wait and see, as even if prices do continue to go up, the City’s budget would 

likely go down. 

 

There was brief discussion on the process of how the group will come to their decision.  

Chair Amann explained that each Commissioner shall review data and information 

independently, then come together at the August meeting to deliberate and vote on the 

salary decisions. 

 

VIII. COUNCIL MEMBER INTERVIEWS/SHADOWING REPORTS 

There were no Council Member interviews or shadowing reports to review. 

 

IX. COUNCIL MEMBER QUESTION PROMPT RESPONSES AND CALENDARS 

Snapshots of the Mayor and Council Member calendars, as well as several written 

responses to question prompts were provided to the Commissioners in advance of the 

meeting.  It was determined that everyone would review the information independently 

and bring any questions to the August meeting.   

 

Chair Amann inquired about several Council Member responses referring to a change in 

language to the City Charter regarding time-commitment.  City Attorney Debra 

Casparian read the language from the amendment, approved by the voters, reading in part 

to require Council Members to prioritize their City work and allow for sufficient time to 

carry out their duties. 
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X. COMMISSIONER POSITION UPDATES 

Liaison Monica Rutledge gave an update on Commissioner positions. There was a 

resignation for District 3, and a new candidate for the position is pending; District 1 and 2 

terms are expiring 9/30/2025 and recruitment will begin soon.  The HR position term is 

also ending 9/30/2025.  This position is subject to reappointment or recruitment, as 

determined by the Mayor. 

 

XI. POTENTIAL RESCHEDULING OF AUGUST 4TH MEETING 

There was a motion to reschedule the August meeting to Monday the 11th. 

 

First: Greg Amann 

Second: Sara Liu 

Ayes: 5 

Nays: 0 

 

The motion passed. 

 

XII. OTHER TOPICS FOR OPEN DISCUSSION 

There were no additional topics discussed.   

 

XIII. TOPICS FOR AUGUST 11th, 2025 MEETING 

- Approval of the 5/5/2025 meeting minutes 

- Compensation Data Review; Human Resources Manager Jen Peters 

- Annual Salary Vote 

 

XIV. ADJOURNMENT 

The meeting adjourned at 6:37p.m. 
 

 
 
 

        
 


