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2022-2025

COLLECTIVE BARGAINING AGREEMENT
Between
THE CITY OF TACOMA
and
LOCAL NO. 483
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
SUPERVISORS' BARGAINING UNIT

PREAMBLE

For the purpose of maintaining cordial relations between the City of Tacoma, hereinafter
designated as the "City" and the party of the first part, and Local No. 483, International
Brotherhood of Electrical Workers, hereinafter designated as the "Union", party of the second
part, the parties hereto do hereby enter into, establish and agree to the following conditions of
employment.

The City and the Union have a common and sympathetic interest in the performance of
municipal functions. Therefore, a working system and harmonious relations are necessary to
improve the relationship between the City, the Union, and the public. All will benefit by
continuous peace and by adjusting any differences by rational common sense methods.
Progress in industry demands a mutuality of confidence between the City and the Union. To

these ends this Agreement is made.

The City shall not be required to take any action under this Agreement which is in violation of
federal or state law, City Charter or the ordinances of the City of Tacoma.

The Union agrees that its members, who are employees of the City, will individually and
collectively perform efficient work and service, and that they will avoid and discourage waste of
materials, time, and manpower; and that they will use their influence and the best efforts to
protect the property of the City and its interests and to prevent loss of tools and materials; and
that they will cooperate with the City in promoting and advancing the welfare of the City and the

service at all times.

ARTICLE 1 - TERM OF AGREEMENT

This Agreement shall remain in full force and effect from January 1, 2022, to and including
December 31, 2025; provided, however, that this Agreement shall be subject to such change or
modification during the term of agreement as may be mutually agreed upon by the parties
hereto. Should either party desire to modify this Agreement after the expiration date of
December 31, 2025, notice of such desire shall be given 90 days in advance of December 31,

2025.
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ARTICLE 2 - UNION RECOGNITION AND DUES DEDUCTION

Section 2.1 - Union Recognition The Union shall be the exclusive bargaining agent in all
matters of wages, hours and employment conditions in the application of this Agreement to
the employees within classifications as set forth hereafter in Article 6.

Section 2.2 - Leave for Business Manager/Representative  The Director of Public Utilities
or City Manager will approve granting of leave of absence without pay for the period
covered by this Agreement without loss of Civil Service status and/or without loss of
continued accrual of seniority, and aggregate City service or tenure status for all purposes,
to no more than two (2) employees of the City who are members of the Union, and whom
the Union may desire to have act as its Business Manager/Representative to be locally
engaged in the business of the Union.

Section 2.3 The City will inform new bargaining unit employees of the Union’s exclusive
representation status. The City will provide union access to new employees entering the
bargaining unit within ninety (90) days of hire. The City will allow the Union thirty (30)
minutes to meet with such individuals during work hours and at their usual worksite or a
mutually agreed upon location. During such meetings, an employee designated by the
Union will be permitted, for up to thirty (30) minutes and without loss of regular straight-time
pay, to meet with new represented employee(s). The Employer shall incur no costs for
travel time or mileage, nor shall the Union use City vehicles or resources in the conduct of
this union business.

Section 2.4 Deductions The City agrees to deduct from the pay of each employee, who
has so authorized it, the Union initiation fees, monthly dues, and assessments as certified
by the secretary of the Union. The City will rely on information provided by the Union
regarding the authorization and revocation of deductions, and the Union will provide such
information to an email address provided by the City. Upon receiving notice of the
employee’s authorization from the Union, the City will deduct from the employee’s pay
membership dues and remit the same to the Union no later than the second payroll cycle
following receipt of the authorization. The amounts deducted shall be remitted monthly by
the City to the Union on behalf of the employees identified by the Union as authorizing
deduction(s). The Union shall provide the City with at least one full pay period notice of any
change in the amount of Union initiation fees, monthly dues, and assessments. The Union
agrees to refund to the City any amounts paid to it in error on account of the provisions of
this Section upon presentation of proper evidence thereof. There shall be no retroactive
deduction of Union initiation fees, monthly dues, or assessments.

Upon receipt of an employee request for authorization of payroll deduction of Union
initiation fees, monthly dues, or assessments, the City will forward the request to the Union
electronically within two weeks. The City will take no action upon receiving an employee
request until receiving confirmation from the Union to begin deductions.

The employee’s authorization will remain in effect until expressly revoked by the employee
by written notice to the Union in accordance with the terms and conditions of the
authorization. The cancellation will become effective no later than the second payroll cycle
after receipt of the confirmation from the Union that the employee has revoked authorization

for deduction.

Section 2.5 The City will furnish to the Union a roster and pay status of current bargaining
unit employees. It is understood that this tabulation will be used by the Union for the sole
purpose of compiling the Union dues formula and that the Union will not divulge any
information from the subject tabulation to any other person or agency.
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Section 2.6 The Union agrees to indemnify and save the City harmless against any liability
which may arise by reason of any action taken by the City to comply with the provisions of
this Article, including reimbursement for any legal fees or expenses incurred in connection
with such action.

Section 2.7 The Business Manager or Business Representative of the Union may, after
notifying the City of Tacoma official, or their designated management representative in
charge of the workgroup, visit the work location of employees covered by this Agreement
for the purpose of investigating conditions on the job. There shall not be any interference
with the duties of employees or the operations of the Department.

Section 2.8 The City recognizes and will not interfere with the right of their employees to
become members of the union and agrees there shall be no discrimination, interference,
restraint or coercion by the City against any employee because of their membership in the
union.

Section 2.9 The City agrees to use reasonable efforts to notify the Union prior to releasing any
requested information when the City receives a Public Disclosure Request specifically asking for
the name, date of birth, membership status, duty station/location, address, or work email
address of all of the members of the Union’s bargaining unit. The Union agrees to use
reasonable efforts to notify the City prior to filing any court action to prevent the City from
releasing information under such a request. The parties’ obligations under this section are not

subject to grievance.

Section 2.10 The City agrees to provide space for a Union bulletin board at each major work
site. Postings by the Union on such boards are to be confined to official business of the Union.

ARTICLE 3 - MANAGEMENT RIGHTS

The Union recognizes the prerogative of the City to operate and manage its affairs in all
respects in accordance with its lawful mandate, and the powers of authority which the City has
not specifically abridged, delegated, or modified by this Agreement are retained by the City,
including but not limited to the right to contract for services of any and all types.

The direction of its working force is vested exclusively in the City. This shall include, but not be
limited to the right to: (a) direct employees; (b) hire, promote, transfer, assign, and retain
employees; (c) suspend, demote, discharge, or take other legitimate disciplinary action against
employees; (d) relieve employees from duty because of lack of work or other legitimate reasons;
(e) maintain the efficiency of the operation entrusted to the City; (f) determine the methods,
means, and personnel by which such operations are to be conducted, and (g) take any actions
necessary in conditions of emergency, regardless of prior commitments, to carry out the mission
of the agency; provided, however, that items (a) through (g) shall not be in conflict with City
ordinances, personnel rules, or this Labor Agreement.
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ARTICLE 4 - STRIKES AND LOCKOUTS

It is recognized that the City is engaged in a public service requiring continuous operation, and it
is agreed that recognition of such obligation of continuous service during the term of this
Agreement is imposed upon both the City and the Union.

The Union will not authorize nor will employees participate in a strike, work stoppage, or
slowdown, and the City will not engage in a lockout during the term of this Agreement because
of any proposed change in this Agreement or of any dispute over matters related to this
Agreement. The Union will take every reasonable means within its power to induce employees
engaged in strike, work stoppage, or slowdown, in violation of this Agreement, to return to work;
but the Union, its officers, representatives or affiliates shall not be held responsible for any
strike, work stoppage, or slowdown which the Union, its officers, representatives or affiliates
shall have expressly forbidden or declared in violation hereof. Every attempt shall be made to
settle all disputes or controversies arising under this Agreement under the grievance procedure
and/or arbitration procedures provided for herein.

A supervisor violating this section shall be subject to discipline, up to and including termination.

ARTICLE 5 - SUPERVISOR RESPONSIBILITIES

The Union and the City recognize that all employees covered by this Agreement have authority,
in the interest of the City, to transfer, suspend, lay off, recall, promote, assign, reward, or
discipline other employees, or responsibly to direct them, or to adjust their grievances, or
effectively to recommend such action. Employees covered by this Agreement will endeavor to
carry out these responsibilities to the best of their ability without respect to Union affiliation.
When performing such supervisory duties, the Union will not fine or in any way discipline such
supervisory employee.

ARTICLE 6 - WORK RULES

Section 6.1 Work rules, as agreed upon between the City and the Union, shall be established
governing working conditions and requirements of each classification consistent with the
provisions of existing personnel and compensation rules and regulations contained in Chapter
1.24 and Chapter 1.12 of the Official Code of the City of Tacoma.

Section 6.2 All state and local laws governing the health and safety of employees shall be
observed. Safety rules as promulgated by the Department of Labor and Industries of the State
of Washington, and as amended from time to time, are hereby adopted and incorporated as a
part of this Agreement as if fully set forth herein.

Section 6.3 Fire Electrician Maintenance Supervisor (CSC 5271) or Traffic Field Operations
Supervisor (CSC 5276)

A. Fire Electrician Maintenance Supervisor or Traffic Field Operations Supervisor
assigned to work in emergency situations outside the normal work hours shall be
compensated at time and one-half of their regular rate of pay for all hours worked when
responding to the work site or headquarters. An employee will receive a minimum of
one hour or actual time worked if it exceeds one hour at the time and one-half of their
regular rate of pay for emergency calls received at their residence, which do not require

the employee to respond.
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B.

Fire Electrician Maintenance Supervisor or Traffic Field Operations Supervisor shall
receive $3.00 per hour when assigned by their supervisor, in writing, to emergency
response stand-by responsibilities. When assigned to stand-by the employee must
remain fully capable of responding within 30 minutes of notification of an emergency.
For the classifications of Fire Electrical Maintenance Supervisor and Traffic Field
Operations Supervisor, meal time shall be 6:30 a.m. for breakfast, 12:00 noon for lunch,
and 6:00 p.m. and midnight for dinner. When working unscheduled hours after the
normal shift or when called out to work at night, Saturdays, Sundays, or holidays, at the
above times, the City shall provide a meal allowance of eighteen dollars ($18.00) for
each meal period worked within the above guidelines. An employee working into the
lunch period, Monday through Friday is not eligible for an allowance.

Section 6.4 Customer Accounts Supervisors (CSC 0041)

A.

Customer Accounts Supervisors are salaried Class D employees under Section
1.12.080 of the Tacoma Municipal Code and are not eligible for overtime compensation
or compensatory time off. Customer Accounts Supervisors’ work schedules are
expected to be between the hours of 7 a.m. to 6:00 p.m., Monday through Friday.
Vacation. Customer Accounts Supervisors shall have the right to bid vacations based
on seniority as defined in Section 11.1. Seniority within classification shall prevail for
selection of vacation leave.

Customer Accounts Supervisors shall be provided a minimum of two (2) weeks’ notice
prior to implementation of any shift change.

Section 6.5 Biosolids Supervisor (CSC 5097)

A.
B.

483 Supervisors 2022-2025

This classification is overtime category A (time and a half compensation for overtime).
Hours of Work — The regular workweek shall consist of forty (40) hours of work within the
workweek, scheduled between the hours of 7:00 a.m. and 5:00 p.m., inclusive of two (2)
fifteen (15) minute rest periods and one (1) thirty (30) minute duty free unpaid lunch
period. Management may adjust an employee’s regular work schedule with two (2)
weeks’ notice.

Footwear — Biosolids Supervisors who have passed probation shall receive a $250.00
footwear allowance for the purchase of approved substantial leather safety footwear for
use on the job. Employees shall wear these safety boots at all times when in an
industrial area. Descriptions of approved footwear are available from the supervisor or
safety officer. These allowances shall be paid in the first pay period of each year or when
probation is successfully completed.

Clothing — Employees in the Biosolids Supervisor classification will be provided seven (7)
TAGRO shirts per year. Laundry services will not be provided. Upon agreement between
the employer and Union other logowear may be substituted for shirts.

Meal Allowance — Meal time shall be 6:30 a.m. for breakfast, 12:00 noon for lunch, and
6:00 p.m. and midnight for dinner. When working unscheduled hours after the normal
shift or when called out to work at night, Saturdays, Sundays, or holidays, at the above
times, the City shall provide a meal allowance of eighteen dollars ($18.00) for each meal
period worked within the above guidelines. An employee working into the lunch period,
Monday through Friday is not eligible for an allowance.

Overtime — An employee required to perform work outside their regularly scheduled
shifts, on the sixth day or holidays shall be compensated at one and one-half times (1-
1/2) the straight time hourly rate and two (2) times the straight time hourly rate for all
work performed on the seventh day.
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G. The City shall pay the testing fee for employees who take and complete the Master
Gardener Certification and the Washington Organic Recycling Compost Certification.
Any Biosolids Supervisor who receives the following certification(s) shall receive
certification pay as follows:

i. Master Gardener Certification 2.5%
ii. Washington Organic Recycling Compost Certification 2.5%

Section 6.6 Solid Waste Collection Supervisor (CSC 5017)

A. This classification is overtime category A (time and a half compensation for
overtime).

B. Hours of Work—Schedules may consist of eight (8) consecutive hours for five (5)
shifts, ten (10) consecutive hours for four (4) shifts, or eighty (80) hours worked in
nine (9) shifts, excluding the meal period or any other mutually agreed to flexible
schedule. Implementation of alternative work schedules shall comply with the
provisions of the Fair Labor Standards Act.

C. Footwear—Solid Waste Collection Supervisors shall receive an annual allowance of
$300. Appropriate footwear purchased by employees must meet the criteria set forth
by the City Safety Officer and the requirements of an employee’s assigned duties as
determined by management. The City will continue to provide Personal Protective
Equipment as required by applicable safety codes such as hard hats and safety
vests, but not including footwear. In those instances, where the City decides to
provide additional gear it does not establish a past practice or expectation of
additional allowance.

D. Meal Allowance — An employee working non-scheduled overtime including call outs
at least two (2) hours before or beyond their regular shift and at four (4) hour
intervals thereafter shall be eligible for a meal allowance of $18.00.

Section 6.7 - Warehouse Supervisor:

A. This classification is overtime category A (time and a half compensation for
overtime).

B. Hours of Work: The work week for full time employees will normally consist of five
(5) consecutive eight (8) hour shifts Monday through Friday. Schedules may consist
of eight (8) consecutive hours for five (5) shifts, ten (10) consecutive hours for four
(4) shifts, or eighty (80) hours worked in nine (9) shifts, with mutual agreement and
consistent with PMP 320.

C. Meal Allowance: An employee working non-scheduled overtime of more than two (2)
hours before or beyond their regular shift and at four (4) hour intervals thereafter
shall be eligible for meal allowances of eighteen dollars ($18.00) per meal which
shall be paid on the time card.

D. Footwear: If employees are required to wear protective boots and/or safety shoes,
management shall provide footwear and be responsible for replacing required
footwear when needed. The expectation is that required boots/safety shoes shall be
worn by employees in areas where safety concerns exist.

Section 6.8 Compensatory Time — For those employees who are eligible, compensatory time
in lieu of cash payment for overtime worked may be authorized and/or used in accordance with
the Tacoma Municipal Code 1.12.080. Compensatory time may only be earned with prior
approval from General Government Department Director/TPU Division Head or their designee.
All accruals of compensatory time shall be in compliance with the Fair Labor Standards Act or
qualify for its exemptions. Any unused compensatory time will be paid out at the end of the year

in which it is earned.
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ARTICLE 7 - NON DISCRIMINATION

Section 7.1 Pursuant to RCW 41.56 there shall be no discrimination against union members,
union officers or union activity.

Section 7.2 Neither the City nor the Union shall discriminate against any employee covered by
this agreement based on applicable local, state and federal laws. Union and management shall
work cooperatively to assure the achievement of equal employment opportunity.

Section 7.3 It is mutually agreed that there shall be no unlawful harassment. The City’s Anti-
Discrimination and Anti-Harassment Policy is set forth in Personnel Management Policy #130.

Section 7.4 If an otherwise reasonable accommodation is requested, pursuant to the
Americans with Disabilities Act and the Washington Law Against Discrimination, which would
result in or require a violation of any provision of this contract, or recognized work rule adopted
by the parties pursuant to this contract, the City may propose a written amendment and the
Union agrees to consider the proposal and respond in writing, either agreeing to the same,
proposing a modification which would make the amendment acceptable, or explaining why the
modification cannot be made.

ARTICLE 8 - GRIEVANCE PROCEDURE

Section 8.1 A grievance is defined as an alleged violation of a specific item within an Article of
this Agreement submitted in writing by the grieving party to the other party within thirty (30)
calendar days of the alleged violation. The grievance shall state, in detail, section or sections of
the contract alleged to have been violated and a proposed remedy.

Section 8.2 Grievances filed by the City shall be filed under Section 8.5 and will be submitted
to the Business Manager. If the grievance is unresolved at this step the City has the right to
proceed to arbitration as specified in Section 8.7.

Section 8.3 Minor grievances shall be considered and may be settled at the lowest possible
level. The Business Representative shall represent the Union. The immediate
supervisor/manager involved shall represent the City. Copies of all grievances shall be sent to
Labor Relations.

Section 8.4 Grievances not settled under Section 8.3 above shall be referred to the
Division/Department Head for possible solution within ten (10) working days of receipt of the

supervisor's response.

Section 8.5 Grievances not resolved under Section 8.2, 8.3 or 8.4 will be referred to the
Director of Public Utilities/City Manager for possible solution within ten (10) working days of the
Division/Department Head's response. The Director of Public Utilities/City Manager, or their
designee, shall submit their answer in writing within fifteen (15) working days after personal
receipt of grievance.

Section 8.6 Within fifteen (15) working days after receiving an answer or decision, the grieving
party shall inform the other party in writing of its decision to proceed with or withdraw the
grievance. Failure to comply with the fifteen (15) working days' limit shall constitute resolution of
the grievance. Any time frame may be extended by mutual agreement.

Section 8.7 Optional Grievance Mediation. If the parties are unable to resolve a grievance at
this point in the grievance process and upon mutual agreement of the City and the Union, the
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parties may request grievance mediation utilizing services provided by the Public Employment
Relations Commission. If mediation is agreed to the parties shall hold timelines of the grievance
in abeyance until the conclusion of mediation.

Section 8.8 Grievances not resolved under the above sections may be referred to arbitration
by either party to this Agreement. Either party may give notice of intention to arbitrate within
fifteen (15) working days following completion of the sections listed in the aforementioned
sections. A list of five (5) arbitrators shall be requested from the Public Employment Relations
Commission, both parties shall meet and each shall strike a name until one (1) arbitrator is
selected. The decision by the arbitrator shall be final and binding upon both parties. Each
party is responsible for the costs of its representatives, attorneys and all costs related to the
development and presentation of their respective cases in arbitration. In the event that the City
unsuccessfully challenges an arbitrator’s decision in court, or the Union is forced to file an action
in court to compel compliance with an arbitrator’s award, the Union may seek recovery of
attorneys’ fees incurred in the court action to the extent such recovery is permitted under RCW
49.48.030. All other agreed to expenses incident to the arbitration shall be divided equally. The
arbitrator shall have no power to render a decision that will add to, subtract from, or alter,
change or modify this Agreement; and the arbitrator's power shall be limited to an interpretation
or application of this Agreement and application of appropriate remedies.

ARTICLE 9 — DISCIPLINE

Section 9.1 Employees may be disciplined or discharged for just cause and with due process,
in conformance with Sections 1.24.940 and 1.24.955 of the Tacoma Municipal Code. The
discipline will be based on the severity of the offense and prior record of discipline.

Section 9.2 The employee shall be entitled to have a Union representative present at any
meeting held with the Employer to discuss potential disciplinary action.

Section 9.3 The Employer agrees to provide a copy of documented discipline to the Union.

Section 9.4 At the request of the employee, the Employer shall hold a pre-disciplinary
(Loudermill) hearing as soon as possible from the time the employee was notified in writing of
the specific alleged violation. At this hearing, the employee will be given an opportunity to
present their side of the issue. Oral warnings/reprimands, written warnings/reprimands, Notice
of Performance Concerns or any other actions that do not result in the loss of regular wages are
not subject to the pre-disciplinary (Loudermill) hearing process.

Section 9.5 No later than five (5) working days prior to the pre-disciplinary (Loudermill) hearing,
the Employer shall make available to the employee and the employee’s Union representative,
with the employee’s authorization, a copy of all documents relevant to the alleged violation the

Employer has in their possession.

Section 9.6 The Employer may place an employee on paid administrative leave, when
appropriate, pending the decision as to the appropriate discipline resulting from the pre-
disciplinary hearing.

Section 9.7 The employee and the employee’s Union representative, with the employee’s
authorization, shall have the right to inspect the contents of the personnel file maintained by the

Employer.

Section 9.8 No disciplinary document may be placed in the personnel file without the employee
having first been notified of said document and offered a copy. The employee shall be asked to
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